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ICUF 2011 
Objectives 

The ñInternational Corporate Universities Forumò (ICUF) is a meeting point for all the 
senior managers of multinational corporations who are concerned about their 
Corporate Universities, or the training and learning function. They will think 
about how to improve their strategic role, innovate their learning models and enhance  
training and learning efficiency.  

This second edition is a two -day conference, with a session held the previous afternoon 
focusing on business and strategy, designed to analyze current trends and best 
practices in Corporate Universities .  

ICUF provides all attendees with a meeting point in which they can share their 
knowledge through first -class presentations, discussion groups, and other networking 
activities.   

Participants will share and learn about: Business Alignment, Branding and 
Communication, Social Learning, Shared Services, Innovative Technologies, 
Learning Measurement and other matters of interest to Corporate Universities 
executives and Chief Learning Officers.  

Meeting, Learning and Knowledge Sharing  

Barcelona November 9 - 11, 2011  

Nov. 9th, Wednesday  Nov. 10th, Thursday  Nov. 11th, Friday  

16:30 Registration ( * )  
17:00 Opening session  
17:30  Afternoon sessions  
20:30 Welcome dinner ( ** )  

09:00 Morning Sessions  
13:00  Networking lunch  
14:00 Afternoon Sessions  
18:15 End of day  

08:30 Morning Sessions  
13:30 Close of Forum  

VENUE:  

Media - TIC Building  
C/ Roc Boronat, 117. First Floor 

VENUE:  

Telefónica  Diagonal 00 Building  
Av/  Diagonal , 00. First Floor 

( * ) Activity open to ICUF attendees and to other guests invited by public institutions sponsoring the event  
( ** ) Only for ICUF attendees  
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ICUF 2011 
Program  

Corporate Universities: How to support innovation and achieve business excellence  

WEDNESDAY NOVEMBER 9TH, 2011  
Venue: MediaTIC  building.  C/ Roc Boronat, 117. First  Floor  

16:30 ï 17:30  Registration  

17:00 ï 17:30  Opening session  

17:30 ï 18:15  Tools for innovation and transformation  
We will hear from a group of top Learning and Talent Development Executives from important 
multinational corporations about how their initiatives have helped transform their corporations.  
Speakers:  
-  Mr. Xavier Coll  Escursell , CaixaBank , Senior Vice President of Human Resources  
-  Mr. Jose Angel Fernández  Izard , Gas Natural Fenosa , Corporate University Director  
-  Mr. Rory Simpson, Telefónica , Chief Executive Learning Officer  
Moderator: Mr. Juan Rovira , President of II ICUF Program Committee  

18:15 ï 19:15  Business Excellence and Culture  
Axialent  
The highest leverage point for improving business performance is culture. It underpins an 
organization, enabling the execution of its strategy, the achievement of its goals, and the fulfillment 
of its mission.  
Culture is best described as the set of expectations people hold about "the way we do things around 
here". It is the unwritten code of what it takes for ñoneò to become ñone of usò.  
An unconscious culture traps people into destructive patterns of thought, feelings and behavior. A 
conscious culture empowers people by transforming these destructive patterns into constructive 
attitudes and skills.  
Speaker: Mr. Fred Kofman , President and CSO of Axialent  

19:45 ï 20:00  Transfer, with bus provided by organization , to restaurant  

20:30 ï 22:30  Welcome dinner  
Restaurant El Xalet  de Montjuïc .   
Av. de Miramar, 31, 08038 Barcelona.  

23:00 ï 23:30  Transfer, with bus provided by organization,  to hotels and city center  
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ICUF 2011 
Program  

Corporate Universities: How to support innovation and achieve business excellence  

THURSDAY NOVEMBER 10TH, 2011  
Venue: Diagonal ZeroZero  Tower. Av. Diagonal, 0. First Floor  

09:00 ï 09:30  Welcome and opening remarks  
Welcome to venue by Mr. Kim Faura,  General Manager of Telefónica in Catalonia  
Opening remarks by Mr. Juan Rovira, President of II ICUF Program Committee  

09:30 ï 10:00  Connecting minds experience by Mr. Ramon Fauria , Mentalist, Coach and Lecturer  
At ICUF we want you to meet and share knowledge. Our first objective is for our sensations and 
thoughts to meet or connect with those of other people. We will achieve this via an interactive 
activity in where we shall be able to enjoy feeling the power of our minds.  

10:00 ï 10:45  How Corporate Universities can become the Innovation ñthink-tankò for their companies  
IESE Business School  
Paddy Miller will talk about how corporate universities should teach the progression from isolated 
initiatives within a company to the forging of a powerful culture of continuous innovation.  
He will give the participants of the forum ideas for stimulating creativity throughout the organization. 
and talk about the challenge that many companies are facing in fostering innovation and the hard 
realities of driving change, and how corporate universities should have a strategic responsibilities in 
making innovation work.  
Speaker: Prof. Paddy Miller , IESE Business School  

10:45 ï 11:15  Coffee break  

11:15 ï 12:00  
 

Engineering the Future: A Transformational Learning Journey.  
EADA Business School  
The prime challenge for MAN, as for many traditional European companies now situated in the 
international arena, is to globalize its strategy, operations and structures successfully: in essence to 
transform it from a German to a Global company. MAN worked on this challenge from a strategic, 
organizational and individual perspective through a training program designed with WHU (Otto 
Beisheim  School of Management).  
Speakers:  
-  Ms. Tatjana  Thiel , MAN SE , Vice President Management Development  
-  Prof. Dr. Lutz Kaufmann,  WHU (Otto Beisheim  School of Management)  
Moderator:  Mr. David Parcerisas , EADA Business School , President  

12:00 ï 13:00  Excellence in Practice Award case winners presentation.  
EFMD  
EFMD's Excellence in Practice Award promotes effective and impactful Learning and Development 
intervention deployed by an organization, either together with its in -house L&D organisation or with 
an external L&D provider. A jury of L&D professionals selects the leading cases in Leadership 
Development, Professional Development, Talent Development, Organisational Development, Special 
Cases based on a set of criteria rating their operational excellence, excellence in programme 
management and above all their business impact.  Two of the five 2011 winners will make a 
presentation at ICUF 2011.  
Speakers:  
-  Ms. Sapna  Arora , ArcelorMittal  University , Global Head of Management and Functional 
Academies & Mr. Steven Pritchard , TMA World , Director Global Accounts, winners in the ñSpecial 
Casesò category with "Global Push...Local Pull: Mobilising and Sustaining Enterprise -wide Training 
Globally in ArcelorMittal ò 
-  Mr. Peter McGrath , Royal Bank of Scotland , Group Head of Leadership and Performance 
Management & Mr. Eric Weiner , Wharton Executive Education , Director of Financial and 
Professional Services & Mr. Mark Roberts ,  INSEAD,  Principal Director of Executive Education , 
winners in the 'Organizational  Development' category with   ñRBS Leadership Development 
Programmeò 
Moderator: Mr. Jan Ginneberge , Consultant ï Associate Director of EFMDôs Corporate Services Unit 

13:00 ï 14:00  Networking lunch  
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ICUF 2011 
Program  

Corporate Universities: How to support innovation and achieve business excellence  

THURSDAY NOVEMBER 10TH, 2011  
Venue: Diagonal ZeroZero  Tower. Av. Diagonal 0. First Floor  

14:00 ï 14:45  
 

Developing Extraordinary Leaders , a case study of General Mills  
Grupo  P&A  
A case study on how General Mills, one of the world's largest food companies, measured and 
developed their top leaders, using a strength -based approach to create extraordinary leaders. 
Research on exceptional leaders has revealed some profound strengths, but development programs 
tend to focus only on a leaderôs weaknesses. The case study will show the impact of this approach. 
Speaker:  Dr. Joe Folkman , Zenger Folkman , President and Co -Founder  
Moderator:  Mr. Pablo Riera, Grupo  P&A, Chairman  

14:45 ï 15:45  Managers' training and their impact on the company  
ESADE Business School  
The globalization of economies and increased competition at international level poses a great 
challenge to companies when it comes to designing their strategies for attraction, motivation and 
retention of management talent.  
In this conference we will identify the key elements in the training of managers that have an impact 
on a company and align programs with indicators at the individual, team and organizational levels.  
Speaker: Mr. Stefaan  van Hooydonk , Philips Lighting , Head of Philips Lighting University  
Moderator: Ms. Camelia  Ilie , ESADE Business School , Director, Executive Education ESADE Madrid  

15:45 ï 16:00  Coffee break  

16:00 ï 16:45  New forms of cooperation invented between companies and academic partners: the 
example of Veolia Environment  
EAE Business School  
We will learn the training strategy and action principles of Veolia Environment. The presentation will 
focus on one specificity of this corporate university: how to develop a coordinated action plan with 
academic partners in order to attract talents, communicate Veoliaôs strategy and develop skills for 
future and newly recruited employees.  
Speaker: Ms. Brigitte Durand , Veolia , Head of Campus Management  
Moderator: Prof.  Sophie de Branche, EAE Business School  

16:45 ï 17:30  In a crazy world, how to prevent the leaders go crazy  
Barcelona School of Management  
If you click the word ñ leadershipò in one of the web searches engines, you will find approximately 
1.600.000.000 entries. Still it is difficult to find a common definition of what means leadership. 
Meanwhile, thousands of leaders around world are making things happen. Increasingly the pressure 
of market competition, the complexity of our society, the difficulties in taking the right decisions and 
the ambiguity of the organizations are becoming the features of a crazy world where the leaders 
have to survive.  How it is possible?  
Speaker: Mr. Joan Cornet, CEO of the Ticsalut  Foundation  in Barcelona  
Moderator: Prof. Robin Hogarth, Barcelona School of Management  

17:30 ï 18:15  CLIP  (Corporate Learning Improvement Process): a quality improvement tool for the 
Corporate Learning Function  
EFMD  
In this optional session, participants will listen to a brief explanation about CLIP and will have the 
opportunity to question one of EFMDôs executives.  
CLIP is a mechanism for quality benchmarking, mutual learning and sharing of good practice that is 
monitored by a Steering Committee made up of leading professionals in the field, including Chief 
Learning Officers from major companies, with input from Executive Education specialists from major 
European Business Schools.  
Speaker: Mr. Jan Ginneberge , EFMD CLIP certified expert  
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ICUF 2011 
Program  

Corporate Universities: How to support innovation and achieve business excellence  

FRIDAY NOVEMBER 11TH, 2011  
Venue: Diagonal ZeroZero  Tower. Av. Diagonal 0. First Floor  

08:30 ï 08:45  Opening remarks, by Mr. Juan Rovira, President of II ICUF Program Committee  

08:45 ï 09:30  Preparing Corporate Universities for 2020  
ESADE Business School  
After an impressive growth in corporate universities in Europe and Asia over the past 20 years, 
Corporate University Directors need to reflect on the future trends that will help corporate 
universities to be more relevant to their organizations in the future.  
In this talk, we will discuss the most relevant future trends that will shape future changes in the 
working methods of corporate universities, and how we can make their efforts more relevant to the 
companies and business units they serve, and to the employees that participate in their activities.  
Speaker:  Prof. Luis Vives , ESADE Business School  

09:30 ï 10:15  Starbucks Coffee Company: ñA common leadership modelò -  Partner Engagement through 
learning & development strategies  
EADA Business School  
Our story began in 1971 when we were a roaster and retailer of coffee, tea and spices with a single 
store in Seattleôs Pike Place Market. Our employees, whom we call partners, are at the heart of the 
Starbucks Experience . In this talk, we will share the Starbucks story of our blueprint for growth and 
how the learning & development department became a business partner in the turnaround of the 
company.  
Speaker:  Ms. Renee Aeckerlin , Starbucks , Regional Learning Manager EMEA  
Moderator: Mr. Ramon Noguera  Hancock, EADA Business School , Academic Dean  

10:15 ï 10:45  Coffee break  

10:45 ï 11:45  Corporate Universities: Empowering your business through social media and collaboration  
IESE Business School  
Social media and collaboration technologies, such as blogs, wikis, social networks, micro -blogging 
and other Web 2.0 tools, have had a profound impact on business in recent years. Although social 
media are often the exclusive domain of marketing, PR or sales departments, they affect the entire 
value chain. By harnessing the power of this new way of engaging with customers and employees, 
business leaders can gain a competitive edge.  
Speakers:  
-Mr. German Ramirez, Zurich Insurance Company Ltd , Global Head of Online Marketing  
-Ms. April Samulewicz , Zurich Insurance Company Ltd , Global Head Talent Attraction & 
Recruitment Center  of Expertise Group Human Resources  
Moderator: Prof. Sandra Sieber , IESE Business School  

11:45 ï 12:05  The Corporate University as the key element for effective knowledge transfer  
Aqua Development Network, a company of Agbar  Group  
Overall business goals such as efficient water management can be achieved through a combination 
of encouraging talent and managing knowledge. Specific methodologies and platforms are some of 
the tools that contribute to the construction of these collaborative environments. Corporate 
Universities can transform themselves into business units that help their customers to identify and 
effectively transfer their knowledge.  
Speaker:  Mr. José M Navarro , Aqua Development Network , General Manager  

12:05 ï 13:05  Creating community in order to win globally  
Oxford Leadership Academy  
The case study describes the major cultural change initiative AkzoNobel  Deco Paints, launched with 
the objective of creating a single cohesive, truly international community in order to come out of the 
recession stronger and be the winner in the global paint market.  AkzoNobel  has achieved 
remarkable results in just 2 years after initiating this project.  
Speaker: Mr. Pablo Vercelli -  AkzoNobel  Decorative Paints, HR Director EMEA  
Moderator: Mr. Lasse  Wrennmark , Oxford Leadership Academy  Sweden, Managing Director  

13:05 ï 13:35  Closing remarks and Close of Forum.  
Through an interactive activity, participants will obtain the key take -away of this conference.  

14:00 ï 14:30  Transportation to airport  
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ICUF 2011 
Speakers 

Fred Kofman  is President and Chief Spiritual Officer (CSO) of Axialent . Fred has created and taught programs 
in leadership, personal mastery, team learning, organizational effectiveness, and coaching for thousands of 
executives worldwide.   
Fred has led seminars in the U.S., Europe, South America, and Asia and presented his research in numerous 
academic institutions. Fred is the author of the book  Conscious Business , which has been translated into more 
than 10 languages, and has published other books and publications.  

Jose Angel Fernández  Izard  with over 20 years of professional experience in the field of Human Resources 
became, after the merger between Gas Natural and Unión Fenosa , Director of the Gas Natural Fenosa  
Corporate University.  
José Ángel  is a member of the EFMDôs CLIP Steering Committee, member of the advisory council of the Global 
CCU (Global Council of Corporate Universities) and has completed a General Management Program at IESE 
(2003), a Manager Development Program at Euroforum /INSEAD (1992), and a Masters Degree in the Energy 
Sector at the Spanish Energy Club and is a Civil Engineer by the Polytechnic University of Madrid.  

 

 

 

 

Xavier Coll  is currently Senior Vice -President of Human Resources and member of the Management 
Committee of Caixabank , one of the premier financial institutions in Spain, with 27.000 employees. He has 
developed his professional career in the United States, Luxembourg and Spain. In the past 25 years he has 
held several top management positions in the healthcare, multinational development and financial sectors.  
Dr. Xavier Coll  has a Master of Business Administration from University of Chicago, Master of Public Health 
from Johns Hopkins University and is Doctor of Medicine from the Universitat  de Barcelona.  

Rory Simpson  is currently Chief Executive Learning Officer of the Telefónica  Group. He was hired in January 
2011 to look after the development needs of the companyôs top 1,500 executives, to lead the Telefónica  
Corporate University and generally drive the initiative of using ñlearning as a lever for transformationò in the 
company.   
He is also an Adjunct Professor (Leadership), Associate Fellow (Imperial College, London), former Associate 
Dean of London Business School and founder of ñLeadership Essentialsò.  
Rory has twice been an elected board member of UNICON, the global industry association for Executive 
Education.  

Paddy Miller is professor of Managing People in Organizations at IESE Business School . His interests lie in 
the area of leadership and the management of change, and they have recently focused on the specific issues 
of leading change in multinational organizations. Dr. Miller's particular approach to these areas has been to 
take a longitudinal perspective to organizational change, sometimes over a period as long as a decade. In line 
with these views, he has become extensively involved in management development issues in many 
organizations during the transition to globalization.  
 

Tatjana  Thiel  is Vice President of Management Development at MAN SE . She also has responsibility for 
Talent Management in the global organization. She joined MAN Group in 2003 and led the Personnel 
Development, Recruiting and Administration in various locations and divisions. Ms. Thiel  has more than 20 
years experience in Marketing and Sales in international companies.  
She holds a degree in Industrial Psychology from the University of Moscow, Russia and Ruhr -University 
Bochum, Germany.  

Lutz Kaufmann holds the Chair of International Business & Supply Management at WHU since 2001. He is 
the academic director of WHUôs Executive Development Programs, WHUôs Campus for Strategy conference, 
and the director of the WHU Asia Center . In April 2010, he became an Associate Fellow in Executive Education 
of the Saïd  Business School at the University of Oxford.  
Professor Kaufmann teaches in many executive programs, at WHU, Oxford, and in numerous individual 
companies. His advisory roles and teaching activities bring him in touch with executives from around the 
world.  

Sapna  Arora  is the Global Corporate Manager at ArcelorMittal  University and is the Deputy to the Global 
Head of ArcelorMittal  University. Her current responsibilities include the scope of managing & designing 
Training programmes and group -wide learning interventions spanning management, leadership, bespoke and 
functional trainings, for ArcelorMittal  Worldwide. Sapnaôs 16 -year international career has seen her working in 
several industries, functions, countries and continents.  
Sapna  holds a Bachelor of Arts (Honours) degree in English Literature from St. Xavierôs College, Calcutta 
(India), a Masterôs Degree in Communication from Mumbai (India) and an MBA (specialization in Marketing) 
from Nanyang  Technological University, Nanyang  Business School, Singapore, where she graduated as a 
Deanôs Honour List graduate. 
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ICUF 2011 
Speakers 

Peter McGrath joined Royal Bank of Scotland in May 2008 and assumed the Group Head of Leadership & 
Performance Management. RBS employs 165,000 people and operates in 57 countries. His role also involves 
responsibility for the RBS Business School, which is located on the RBS Head Office campus in Edinburgh, and 
he is responsible for the design and delivery of executive development curricula and thought leadership. 
Peter  has over 30 years' experience in HR as a generalist and a functional specialist working in financial 
services, media, retail and aerospace industries. His experience has also included a significant period as a 
Senior HR & OD consultant working in both the private and public sectors.  

Dr. Joseph Folkman  is one of the original designers of the 360 -degree survey assessment and a founder of 
two successful leadership development firms, Novations  and Zenger Folkman . He has developed a unique, 
tried -and - tested method to improve organizations and develop employees by building on strengths. He is a 
respected authority on assessment, feedback and change, and an acclaimed keynote speaker at conferences 
and seminars the world over.  
He is an internationally renowned psychometrician . His 30 years of expertise in survey research and change 
management have led him to work with some of the largest organizations in the world including: AT&T, 
General Mills, Conoco Phillips, & Boeing.  

Camelia  Ilie  has a PhD in Management from ICADE, with a dissertation focusing on the impact of 
management development on business strategy. Camelia  holds a degree in Engineering from the Polytechnic 
University of Bucharest, an MBA from the Universidad Externado  de Colombia and Senior Executive Program 
from ESADE. Prior to joining ESADE, she served for 17 years in multinational companies and business schools 
in Europe, U.S. and Latin America.  
At present, she is responsible for the marketing strategy at ESADE Business School. Executive Education 
and Director of Executive Education in Madrid, and she is leading innovative training projects in Spain, the 
United States, Latin America and Asia.  

Stefaan  van Hooydonk  is an internationally recognized expert in Corporate Education and e - learning. He is 
currently the Head of Philips Lighting University at Philips Lighting and Board Member at Cambridge 
Pragmatix . Previous to his appointment at Philips, Stefaan  was Head of Agfa Academy at Agfa Healthcare, and 
Global e - learning director at Nokia. He also has a experience at the Vlerick  Leuven Ghent Management School 
and CEIBS, where he was Executive Education Director.  
 
 

 

 

 

 

Brigitte Durand , a French citizen, holds a Masters degree in Economic & Social Sciences from Paris X 
University.  After 15 years holding various event organization positions in an International convention Center, 
event communication agencies and freelance missions (from project manager to convention center Manager; 
organizing, managing & creating corporate or professional events), she chose to get closer to the HR 
communication sector. Campus Veolia Environment recruited her in 2006 to create the Veoliaôs Trades 
Promotion department. She is now in charge of promoting Veolia Environment training policy, coordinating 
relationships between Veolia and universities and developing integration programs for Veoliaôs managers. 

Joan Cornet and Prat , born in Manresa (Barcelona. Spain). A Technical Engineer, and graduate in Clinical 
Psychology. After working as a clinical psychologist in a General Hospital, in 1979 he was elected mayor of 
Manresa. In 1988 he became top official in the European Commission in Brussels, and in the in 1994 in the 
European Parliament.  In June of 2004 he was appointed General Secretary of the Department of Health of 
the Government of the Generalitat  de Catalonia. In September 2005 the Government entrusted him to start 
up the ñBioregió  of Cataloniaò (Biotechnology) and since January 2007 he is the CEO of the Ticsalut  
Foundation in Barcelona.(HIT). He has been a MBA professor on ñCross Borders Leadershipò at  Free Brussels 
University ( Solvay School) in Brussels. He is also Professor of the University of Barcelona (IL3) and  UOC 
(Catalonia Open University). He has published several research papers on leadership, organizational 
psychology, change management and behavioural  drives in organizations.  

Jan Ginnberge  holds a Masters Degree in Educational Sciences (University of Leuven). Since 2008 he has 
worked as a self -employed executive advisor in strategic impact analysis, design and deployment of Learning 
& Development Interventions and Corporate Learning & Development Organisations. In this capacity, he also 
delivers substantial contributions to EFMDôs Corporate L&D communities and services. 
Previously he integrated all the learning activities of Alcatel and Lucent into one Alcatel -Lucent University. This 
shared service for both employees and customers included global learning self -service and 21 accredited 
Alcatel -Lucent learning centres across the globe. Jan turned Alcatel University into one of the first accredited 
Corporate Learning Improvement Programme (CLIP) L&D organizations.  

http://www.icufbcn.com/


www.icufbcn.com Page 

ICUF 2011 

Luis Vives  is Associate Professor of the Business Policy Department at ESADE Business School , and 
Academic Director of ESADE Programs at the Universitas  Telefónica  and the Santander Corporate University.  
Luis joined ESADE from MIT, where he was Postdoctoral Fellow at the Sloan School of Management, and won 
his PhD at the IESE Business School. He has taught and participated in conferences in Europe, the Americas 
and Asia.  
His work has appeared in the Sloan Management Review, Journal of Organizational Behavior, Long Range 
Planning, Academy of Management Perspectives, and in a number of books on international business.  

Renee Aeckerlin  is Regional Learning Manager EMEA at Starbucks . Renee holds a Masters degree in 
Education, Training & Development from Sheffield Hallam  University (UK). Prior to joining Starbucks in 2006, 
she developed her career for 12 years in the hospitality industry with the Four Seasons Company, as Training 
Manager, and with Conrad Hotels, as Director of Training and Quality Assurance.    
She joined Starbucks in 2006, with responsibility for the Management of Learning  Strategies for Europe, the 
Middle East and Africa. She has focused on learning & development policies for Starbucksô business partners, 
in order to help them develop in the areas that make the company successful.  

Sandra Sieber  is currently associate professor and head of the Department of Information Systems. She 
joined IESE Business School in 2000. She was previously Associate Professor at the Universitat  Pompeu  
Fabra . From 2001 to 2004 she served as academic director for the PwC -IESE ebCenter . In 2003, she was a 
visiting scholar at the Sloan School of Management, MIT.  
Prof. Sieber's  areas of interest focus on the interplay of strategic management and information systems, as 
well as the role of new information and communication technologies (ICTs) in organizational learning and 
innovation.  

April Samulewicz  (born in the United States) is Global Head of Talent Acquisition CoE at Zurich Financial 
Services. She holds an MBA in International Human Resources from the Chaminade  University, Hawaii, and 
has more than 15 yearsô experience in Group Human Resources leadership positions.  
Before joining Zurich, Ms. Samulewicz  was the Managing Director for Human Resources & Operations for 
Bearing Point Inc., Asia Pacific and Latin America.  
Ms. Samulewiczôs key areas of expertise are building strategic HR organizations and initiatives to accelerate 
business transformation and growth, including, but not limited to, employer branding, recruitment marketing, 
innovation in human capital and talent acquisition strategies and practices.  

Germán  Ramírez  is Global Head of Digital at Zurich Financial Services , one of the worldôs leading 
insurance companies. He is a marketing & sales professional with vast experience in strategic marketing, 
innovation, new business acquisition and global brand & business development, as well as the creation, 
execution and management of marketing and communication campaigns across all channels. He has worked 
across a broad number of industries, from Consumer Markets (Cosmetics or Food & Beverage) to New Media 
or Strategy Consulting. As an entrepreneur, Germán  has been involved in the foundation, strategy, start -up 
and roll -out of several successful new media - related ventures.  

Josep  M Navarro studied occupational psychology. Josep  is the Managing Director of the Aqua 
Development Network for Agbar  and is also the Training and Development Director of Agbar . 
Prior to working at Agbar , Josep  has worked for several companies in positions that include Managing 
Consultant Director for Tea -Cegos , Assistant Managing Director for Hay Seleccion  and HR Manager of South 
Europe for Seminis  and EMEA Training Coordinator.  
He is currently Professor and Coordinator of the HR Area at the EUNCET University.  
 

Lasse  Wrennmark  is Managing Director of the Oxford Leadership Academy , Sweden. He is a Senior 
Fellow and member of the Academyôs international Supervisory Board, and principal Accredited Trainer in the 
flagship Self -Managing LeadershipÊ and the Oxford Leadership Development Programs.  
Lasse  is a specialized consultant in culture change, leadership development, teambuilding and executive 
coaching. In his consulting work, Lasse  draws on his personal and practical experience of leading his own 
companies through upturns and downturns over two decades. He relates effectively to leadership styles and 
needs in turbulent times.  

Pablo Vercelli  was born in Buenos Aires, Argentina in 1972. After finishing his Degree in Industrial 
Relationships he took, again in Buenos Aires, a Masters degree in Human Resources and Organizational 
Change Management. Later on he completed an MBA in Warwick Business School in England.  Pablo has 
worked for various global organizations, such as PPG Industries, ICI Paints and recently AkzoNobel , where he 
held a number of roles both in HR and Marketing. He is currently HR Director for the Decorative Paints 
business in the EMEA region at AkzoNobel .  
At present he lives with his family (wife ïCarmen - , and 2 children ïJoaquín  and Maia - ) in the Netherlands.  

Speakers 
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Welcome  to  the  second  edition  of  the  Barcelona  International  Corporate  Universities  Forum . In  the  
new  context  of  a turbulent  and  changing  world,  Corporate  Universities  are  becoming  the  foundation  
of  business  innovation  and  the  key  for  leading  change . 
 
In  our  preparation  for  this  yearôs event,  one  of  our  main  concerns  has  been  to  provide  you  with  a 
meeting  point  where  you  can  share  your  interests  with  colleagues  from  a diverse  range  of  
industries  and  countries . Our  main  focus  will  be to  gain  a clear  understanding  about  how  to  align  
learning  and  development  with  corporate  goals  and  you  will  see how  best  practices  from  other  
international  corporations  are  the  path  to  business  excellence . 
 
I  would  like  to  thank  our  speakers  and  sponsors  for  their  participation  in  and  support  for  this  
important  event . 
 
Looking  forward  to  seeing  you  in  Barcelona,   
 
Juan  Rovira  
President  of  ICUFôs Program  Committee  
 
Mr. Rovira is Chairman and Senior Fellow of the Oxford Leadership Academy Spain, International Faculty Board member. 
Lecturer at ESADE Business School and member of the International Advisory Board for the Oxford Said Business School. He 
serves as Senior Consultant and Executive Coach.  
Mr. Rovira was the founder and of Telef·nicaôs corporate university and its director from August 2006 until September 2010. 
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ICUF 2011 
Logistics  

Locations  

Transport  

Hotel Diagonal Zero Barcelona.  
Plaça de Llevant, s/n. 08019, Barcelona. Metro:  L4(Fòrum); Tram (Fòrum).    3 

Airport ï MediaTIC building  
Taxi:  50ϵ approx. (30 min.)  
Public transport:  Airbus to Pl. Catalunya, 5.05 ϵ (30 min.) Metro. 1.45 ϵ (20 min.) 

Airport ï Hotel  
Taxi:  50ϵ  approx. (40 min.)  
Public transport:  Airbus to Pl. Catalunya, 5.05 ϵ (30 min.) Metro. 1.45 ϵ (25 min.) 
  

4 

2 

1 Venue: MediaTIC  building.  
c/ Roc Boronat, 117, 08019 Barcelona. Metro: L1 (Glories)  L4 (Poblenou); Tram (Ca 
lôArany·).  

Venue: Diagonal ZeroZero Tower.  
Av. Diagonal 0. First Floor, 08019 Barcelona. Metro:  L4(Fòrum); Tram (Fòrum).   

Restaurant El Xalet de Montjuic.    
Av. De Miramar, 31, 08038 Barcelona. ( Bus provided by the organization).       

5 Pl. Catalunya.       
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Global sponsorship 
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